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Detailed Rules for the Annual Review of Chinese Government
Scholarships at Northwest A&F University

(Trial Implementation)

To further strengthen the management of scholarship students and give full play to the
effectiveness of scholarships, Northwest A&F University (NWAFU) will conduct an annual
review of Chinese Government Scholarship students (hereinafter referred to as "scholarship
students") studying in China (hereinafter referred to as the "annual review") in accordance
with the relevant requirements of the "Measures for the Administration of Enrollment and
Education of International Students in Schools" (Order No. 42 of the Ministry of Education,
Ministry of Foreign Affairs, and Ministry of Public Security in 2017) and the "Measures for
the Administration of Chinese Government Scholarship Programs" (Office of the Ministry of
Education [2020] No. 1). Considering the management requirements of the Chinese
Government Scholarship and the actual situation of international students in our university,

these detailed implementation rules are specially formulated.

I. Guiding Philosophy of the Annual Review

"Fairness, Impartiality, Scientific Rationality, and Review-Driven Learning for Quality &
Efficiency."

I1. Scope of the Annual Review

1. International Students eligible to continue receiving Chinese Government Scholarship
funding after September of the review year must undergo the review.

2. International Students unable to graduate by July of the review year as per their original
schedule, and intending to apply for scholarship extension, must undergo the review.

3. International Students who failed the previous year’s Annual Review and had their

scholarship terminated must undergo the review.

ITI. Organizational Framework of the Annual Review

1. Each college shall design discipline-specific Annual Review implementation measures on



the basis of its academic characteristics and students’ profiles, submitting these measures to
College of International Education for record.

2. A dedicated Review Committee must be formed in each college. All scholarship students
are required to defend their academic performance (via PPT presentation with Q&A), covering

personal status, coursework progress, research outputs, and compliance with scholarship terms.

IV. Annual Review Scoring Framework

The review employs a hybrid scoring model combining numerical grades and qualitative
feedback, with total scores calculated as:
Base Score (100 points in total) + Bonus Points (up to 10 points) — Deduction Points (unlimited)

Base scores are jointly assessed by the College of International Education (CIE) Review
Panel and relevant departmental review panels in accordance with the official scoring rubric,
while bonus points and deductions will be exclusively adjudicated by the College of
International Education.

The Annual Review Process for scholarship students varies by student category and level
of study, with distinct assessment criteria, weighting, review authorities, and reviewer

composition (see Table 1).

Table 1 Annual Review Scoring System for Scholarship Students

Reviewer
Assessment Criteria & Points Review Authorities -
Composition
Chinese Proficiency (20 pts) College (Academic Unit) College Review Panel
College +College of College Review Panel

Ethics & Conduct (10+10 pts) . . _
International Education (CIE) + CIE Review Panel

Academic Performance/Research

College (Academic Unit) College Review Panel
Competency (40pts)
Extracurricular Engagement College of International
CIE Review Panel
(20pts) Education (CIE)

V. Review Reference Criteria

1. Chinese Proficiency




Scholarship students must use Chinese when reporting their personal basic information.
When reporting on their academic progress, research capabilities, etc., they are encouraged to
use Chinese. (Meanwhile, it is recommended to assign scores with reference to the HSK test
scores of the scholarship students).

2. Ethics & Conduct

It is recommended to consider and assign scores from the following five aspects:

(1) Strictly abide by all laws and regulations of China, and shall not engage in any activities
that jeopardize China's national security, damage public interests of society, or disrupt public
order of society.

(2) Shall not engage in commercial activities irrelevant to studies or other behaviors that may
interfere with the normal teaching order of the school on campus. Religious practices are
prohibited on campus. Take good care of the school's public facilities and environment, and
shall not damage the flowers, trees, public properties, etc. on campus.

(3) Show respect for Chinese teachers, classmates, and other staff members, and shall not have
impolite or immoral behaviors such as insults, discrimination, and harassment. Adhere to
scientific ethics and abide by academic norms. Consciously comply with the laboratory
management regulations and actively participate in the construction of laboratory safety. Get
along well with classmates, and shall not fight or pick quarrels and stir up troubles.

(4) Understand and respect China's traditional customs, cultural habits, and social etiquettes,
and respect the relevant customs during traditional festivals.

(5) Keep quiet and tidy in public places, dress appropriately, and do not make loud noises, spit,
litter, etc. Actively communicate friendly with Chinese people so as to establish good
interpersonal relationships.

3. Academic Performance/Research Competency

Each relevant college shall implement the annual review implementation measures
formulated by itself.

4. Extracurricular Engagement
The College of International Education shall assign scores based on students' participation

and performance in daily activities.



(1) Actively join the overseas student teaching volunteer group or other public welfare
volunteer service groups of the College of International Education;

(2) Actively participate in international cultural and art festivals, "Experiencing China"
practical activities, various cultural and sports activities, etc. organized by the university and
the College of International Education;

(3) Join various art interest groups, sports clubs, etc. established by the College of International
Education, attend daily trainings on time and pass the assessments;

(4) Actively participate in various academic reports, psychological counseling sessions, safety

education lectures, etc. organized by the College of International Education.

VI. Bonus and Deduction Points

1. Bonus Points

The upper limit is 10 points. If the cumulative bonus points exceed 10, only 10 points will
be counted. It mainly includes the following aspects:
(1) Those who have outstanding performances of helping others, performing courageous deeds
for a just cause, or returning lost property, and have been commended or reported at the
university level or above (squ ect to relevant commendations and news reports);
(2) Those who have won honors such as outstanding volunteer, outstanding overseas student
representative, or other individual awards;
(3) Those who hold important positions in student organizations established by the College of
International Education and have made outstanding contributions (no bonus points will be
given to those who fail to perform their duties or are inactive);
(4) Those who have won titles such as university-level overseas student sports star, art star,
Art China Star, etc.;
(5) Those who participate in various knowledge competitions, speech competitions, story-
telling events, singing competitions, dance competitions, sports competitions, etc. and win
awards on behalf of the university or CIE.
Only one submission of each of the above honors is allowed in the annual review, and
repeated use is not permitted.

2. Deduction Points



There is no upper limit for deduction points. Deductions are mainly made based on the
students' negative records identified by the university and the College of International
Education.

(1) Those who violate school discipline and regulations and are criticized or punished by the
university or college through notice;

(2) Those who are found to have waste of water and electricity resources, storage and use of
prohibited electrical appliances and other violations during dormitory inspections;

(3) Those who have other violations of social morality, public order and good customs, school
discipline and regulations.

The above deduction points are subject to relevant university and CIE documents and

notifications.

VII. Classification of Annual Review Results

According to the comprehensive scores of the annual review, the results of the annual
review are classified into five grades: Outstanding, Good, Fair, Satisfactory, and

Unsatisfactory. The specific classification of the review results is shown in Table 2.

Table 2 Annual Review Result Grading System

Overall Score Grade Review Verdict
290 Outstanding Qualified
80-90 (F2) Good Qualified
70-80 (£2) Fair Qualified
60-70 ( A2) Satisfactory Qualified
<60 Unsatisfactory Unqualified

VIII. Suspension and Reinstatement of Scholarships

1. In case of any of the following circumstances, the scholarship eligibility of a student shall
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be suspended for one year:

(1) Those who lack integrity, engage in academic misconduct, and seriously falsify in various
evaluations for honors or academic research, as well as other acts of lacking integrity;

(2) Those who have words or deeds contrary to social morality, or post inappropriate remarks
on public platforms and cause adverse impacts;

(3) Those who are retained or demoted due to failing grades in the previous academic year;
(4) Those who have failed to obtain the required credits for two consecutive years;

(5) Those who have received a disciplinary probation within the school.

2. In case of any of the following circumstances, the scholarship eligibility of a student shall
be revoked:

(1) Those who have been ordered to withdraw from school or expelled from school;

(2) Those who have failed the annual review twice during their study at school;

(3) Those who, without justifiable reasons, do not participate in the annual review.

3. In principle, the scores given in the annual review should be consistent with the review
opinions, in other words, students with a total score of 60 or above are considered qualified.
For scholarship students who fail the review, specific handling suggestions on suspending or
revoking the scholarship must be put forward.

4. For those who fail the annual review, their scholarship eligibility shall be suspended or
revoked as of the date of approval of the review results, and the scholarship shall be suspended
from September of the review year. For students whose scholarships are suspended or revoked,
if they wish to continue studying at school at their own expense, they must submit a written
application to the College of International Education within 7 days from the date of receiving
the review result notice. The College of International Education, in conjunction with relevant
colleges and administrative departments, will conduct the examination and approval. Those
who pass the examination and approval can continue to study at school after paying the
relevant fees.

5. Students who study at school at their own expense after the suspension of the scholarship
can apply for the reinstatement of the scholarship eligibility before the start of the work of the

next review year. The applicants must submit a written application to the College of



International Education. The College of International Education, in conjunction with relevant
colleges and administrative departments, will conduct the review. Only after passing the
review can they participate in the annual review. For those whose scholarship eligibility has

been revoked, the eligibility to enjoy the scholarship shall not be reinstated.

IX. Annual Review Process and Result Evaluation

1. In accordance with the progress of the annual review work, professional colleges shall
organize and establish review committees to review international students. Fill in the "Annual
Review Score Sheet for International Students of Northwest A&F University (Form for
Professional Colleges)" and the "Summary Sheet of Annual Review Scores for International
Student Scholarships" as required, and submit both paper and electronic materials to the Daily
Management and Service Office of the College of International Education within the specified
time.

2. The Annual Review Working Group for Scholarships of the College of International
Education shall complete the review - related content of its own unit, summarize the review
results of each relevant college, obtain the overall review results, give review opinions, and
conduct public announcemeﬁts.

3. The University's Leading Group for the Annual Review of Scholarships shall conduct the
final review and approval of the review results.

4. The Annual Review Committee for Scholarships of the College of International Education
shall write an annual review work report and submit all relevant review materials to the China
Scholarship Council.

5. Students with a qualified review opinion can continue to enjoy the scholarship eligibility,
while those with an unqualified review opinion will have their scholarship eligibility revoked

or suspended.

X. Application of Annual Review Results

For international students whose annual review results rank in the top 30% at different
training stages, the College of International Education, in conjunction with relevant

departments and each relevant college, will give priority in the evaluation of outstanding



international students in China, the President's Scholarship and other honor - awarding work,
participation in relevant social practice and cultural experience activities inside and outside

the province, and the recommendation of scholarship extensions.

XI. Supplementary Provisions

The annual review work of other various scholarship programs shall be implemented with
reference to these rules. In case of any conflict between these rules and national documents,
the national documents shall prevail. The College of International Education is responsible for
the interpretation of these implementation rules.

The Chinese version of this document shall prevail. The English version is used only

as an aid to understanding.

Northwest A&F University
March 12, 2025



